
 
 

 
 
 
 
About our Agency 
The Washington State Patrol (WSP) 
is a professional public safety 
agency made up of dedicated 
professionals who work hard to 
improve the quality of life as well as 
prevent the unnecessary loss of life 
on a daily basis.  The WSP has 
approximately 2200 employees and 
is organized into six bureaus: Field 
Operations, Technical Services, 
Forensic Laboratory Services, Fire 
Protection, Investigative Services, 
and Management Services.  More 
than half of all WSP employees 
work in a variety of non-
commissioned jobs to support the 
Patrol’s mission.   
 
Mission Statement 
The WSP makes a difference every 
day, enhancing the safety and 
security of our state by providing the 
best public safety services. 
 
Vision 
To be the best public safety agency 
in the United States. 
 
 
 
 
 
 
 
 
 
 
 

 
 

Maintenance Mechanic 1 
Property Management Division 

Facilities Section  
$3,150-$3,560 monthly (Range 42G) 

 
  
Location: Yakima, WA 
Working Time: Full-Time 
Appointment 
Type: 

Permanent 
 

  
  

Primary Responsibilities: 
 
The Facilities Management Section is responsible for maintaining all of the 
Washington State Patrol facilities which are used to support the core mission 
of the agency. This position supports these facilities including district 
headquarters, detachment offices, radio communication tower sites, truck 
scales and training academies. 
 

 Routine Facility maintenance: including but not limited to: 
 Plumbing, electrical, light fixtures/bulbs/ballasts, general repairs, 

painting, pressure washing, boiler/generator maintenance, DOT fuel 
station, generator tests, request supplies, etc.  

 Janitorial including but not limited to:  
 Collecting garbage and recycle items, cleaning restrooms, individual 

offices, hallways, communication centers, etc.  
 Install and repair manual and electronic locking devices, issues keys, 

maintain inventory 
 Remove snow and/or deice sidewalks and parking lots as needed. 
 Upkeep grounds by mowing, edging, pruning, etc ….. 

 
Qualifications: 
 
Required: 

 Valid Washington State Driver’s License. 
 Must have the ability to climb ladders to service overhead equipment 

such as lighting, ceiling tiles, grills and HVAC equipment.  
 Must be able to work by standing or kneeling on several different 

types of surfaces for an extended period of time. 
 Experience using basic hand and power tools safely, effectively and 

efficiently. 
 
Desired: 

 High School Diploma or equivalent. 
 Two or more years experience with building equipment maintenance 

or general mechanical repair work. 
 Basic plumbing, electrical, carpentry, and janitorial experience.  
 Ability to read and understand blue prints and drawings.  
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Values 
Every employee is a critical member 
of a team committed to:  

 Strong leadership  
 Effective partnerships  
 Professional excellence  
 Acting with integrity and 

accountability  
 Respecting and protecting 

individual rights  
 Earning the trust and confidence 

of the public  

Goals 
 Make Washington roadways 

and ferries safe for the efficient 
transit of people and goods. 

 Reduce our citizens’ 
vulnerability to fire, crime, 
terrorism, and natural hazards. 

 Meet the growing need for law 
enforcement, forensic, 
investigative, and other public 
safety services statewide. 

 Leverage technology to 
enhance and sustain business 
processes, public safety 
infrastructure, and statewide 
emergency communications 
interoperability. 

 Provide critical leadership, tools, 
and resources to foster an 
ethical, innovative, 
knowledgeable, and diverse 
workforce. 
 

Benefits 
• Competitive salaries 
• Excellent health and retirement 

benefits 
• Generous paid vacation and 

holidays 
• Promotion opportunities 
• Continuous learning 

opportunities 
• Talented co-workers 
• Meaningful and ethical work 
• Serving citizens and making a 

difference 
 

 
 
 
Working Conditions: 

 Typical workweek will be 8 hours a day, five days a week, however, 
adjusting this schedule to fit varying work environment and conditions 
may be required.  

 Must be able to work in adverse weather conditions.  
 Must be able to lift 70 lbs and carry bulky items such as a full sheet of 

¾ inch plywood. 
 

 
Special Notes:  

 This position is in a collective bargaining unit and as a condition of 
employment you will be required to become a union member or pay a 
fee as outlined in the Master Agreement. 

 
 
Compensation: 
$3,150-$3,560 monthly (Range 42G) depending on qualifications and 
approved starting salary. Outstanding benefits including health, dental, vision, 
life and long-term disability insurance; 12 – 22 days of vacation per year; 
eleven paid holidays; twelve days of paid sick leave per year; dependent care 
assistance program; employee assistance program; deferred compensation 
plans; state retirement plans; Commute Trip Reduction Incentives; training; 
and credit union membership.  
 
Who May Apply: 
This recruitment is open to anyone who meets the qualifications. 
 
How to Apply: 
To be considered for this position, you must apply through Department of 
Personnel’s website at www.careers.wa.gov  (reference code *11640*). 
 
Exam: 
The examination is an evaluation of your education, experience and training, 
and is based solely on the qualifying information contained in your application.  
 
Other Information:  
Background investigations, including a polygraph exam, are required due to 
the nature and security requirements of the position. Applicants will be 
required to sign releases of information and shall not have access to any 
investigative materials and files. Background investigations are part of the pre-
employment selection process and are not a commitment to employment. 
 
If you have questions regarding this announcement, please contact Sherry 
Moe, Human Resource Consultant, @ 360-704-2312. 
 
Persons with a disability, who need assistance in the application or 
assessment process, or those needing this announcement in an alternative 
format, may call (360) 704-2317.  Applicants that are deaf or hard of hearing 
may call through the Washington Relay Service 7-1-1 or TDD # (360) 586-
0660. 
 
The Washington State Patrol actively supports diversity in the workplace and 
is an Equal Opportunity Employer. 
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